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“FourBlock's Career Readiness Program 
was exactly what I needed in order to 
prepare for my military transition. Our 
cohort learned everything from learning 

the art of networking, designing "elevator 
pitches," and tailoring resumes to building 

professional relationships, interviewing, 
and negotiating salaries. I highly 

recommend FourBock for all active 
military and veterans in transition!”

GARY G. 
U.S. Air Force Veteran, FourBlock Alum

& Career Readiness Instructor







"FourBlock was exactly what I needed 
when I transitioned out of the Army 

earlier this year. Their focus is on 
helping veterans find the next RIGHT 
thing. Not just finding a job. Taking 

Fourblock's course has helped me get 
on the right path toward a career I'm 

passionate about."

ALEC M.
U.S. Army Veteran, FourBlock Alum
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FourBlock bridges the gap between capable veterans 
and meaningful careers
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The mission of FourBlock Foundation is to 
inspire transitioning veterans to reach their 

potential and equip them to achieve the 
best careers possible.

We equip Post-9/11 service members to obtain meaningful, competitive careers that 
capitalize on their interests, strengths and capabilities. We also assist and advise 
employers with attracting and on-boarding veterans that are a skills and cultural 
match at their companies. Our mantra is “the right veteran, the right career.”

Our name captures the difficulties of today’s 
veteran transition
On the eve of the wars in Iraq and Afghanistan, Marine Corps Commandant 
General Charles Krulak predicted that service members would deploy to highly 
populated areas and operate in environments of peace, crisis and combat. He 
called this phenomenon “The Three Block War.”

Service members deployed to Iraq and Afghanistan found themselves in this very 
predicament, oftentimes providing humanitarian assistance on one city block, 
dealing with a civil disturbance on the next, and then engaging in combat 
operations on yet another.

But what happens after the Third Block?
Post-9/11 veterans are incredibly capable at dealing with the difficult challenges 
posed by the notion of the Three Block War. Yet they are unprepared to 
successfully transition and meet the challenge of the fourth and final block: 
returning home and beginning new, meaningful careers.

FourBlock exists to enable veterans to successfully navigate this fourth and final 
block. We’ve learned that veterans are more than able to get any job done. 
FourBlock provides the education and the opportunity for them to do so.
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Garrison, Anderson, & Archer.

The Internet and Higher Education







RIGHT TALENT & GREAT CAREERS

Our Veterans Come from Top Universities

Our Veterans Get Hired By Top Companies
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“This is a great organization, which helps 
give military veterans additional tools to 

assist them in their transition into 
corporate America. As an alum it gave 

me a tremendous advantage and 
confidence as I moved out of the 

military culture and into corporate 
environment.”

JOSE F.
U.S. National Guard Veteran, FourBlock Alum







1. SPONSOR

3. HIRE

2. HOST
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Companies are sponsoring Career Readiness 
Programs in specific cities. Further, if they so 
wish, our strategic partners have the opportunity 
to sponsor our veteran programs in a mutually 
agreed upon city.

Companies are seeing their relationship with 
FourBlock as their principal partner in attracting, 
hiring, retaining, and maximizing the potential of 
high-performing military veteran employees.

Companies are hosting classes and networking 
events at their corporate offices. Oftentimes, 

those same companies have benefited so much 
that they have asked to host more classes and 

events in additional cities.

EMPLOYER ENGAGEMENT
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JP Morgan Chase & Co 

Lockheed Martin

QBE America

Qualcomm

New York Life

Palo Alto Networks

Slalom

Tableau Foundation

Truist

Wells Fargo

EMPLOYER 
ENGAGEMENT
Shaping the future, together

NATIONAL PARTNERS

PwC Charitable Foundation

T-Mobile

LinkedIn

USAA

Walter Reed National Military Medical Center

News Corp

REGIONAL PROGRAM PARTNERS

Accenture

AIG

ADP

AmerisourceBergen

CBS

Citigroup

Comcast NBCUniversal

Cox Enterprises

FS Investments

Google
























